
Equality, Diversity, and Inclusion 
 

The Rotary GB&I Equal Opportunities Policy was adopted by the General Council In 

February 2003.  The Rotary GB&I Membership Committee sets out the policy for General 

Council. A policy for adoption by Rotary Clubs is on the Rotary GB&I website, 

Membership Services, Rotary GB&I Committees. 

Rotarian Phil Lewis (Retford RC) is the District Equal Opportunities (Equality & 
Diversity) Officer and has checked this section for 2024/5 

The Equality and Diversity Policy has been written in accordance with current best practice 

and has been drafted in line with the Equality Act 2010. 

 
The Equality Act 2010 makes it unlawful for an organization e.g. Rotary, to discriminate 
against anyone on the grounds of race, sex, pregnancy and maternity, marriage or civil 
partnership status, gender reassignment, disability, religion or belief, age, or sexual 
orientation. Discrimination can be on a combination of any of these areas. If a Rotarian 
discriminates against anyone, Rotary can be held vicariously liable for their acts, and be 
responsible for paying compensation or damages to the victim of the discrimination.  
 
If Rotary (the Member/Club/District) can prove that all has been reasonably done to prevent 
the discriminatory acts from occurring, then the liability can be reduced or eliminated. Having 
an Equality and Diversity Policy and informing all members of its existence is required of all 
Rotary Clubs.  
 

Rotary GB&I Equal Opportunities (Equality & Diversity) Policy 

 
The Diversity and Equality Policy contains the following sections:  
 

1. Policy Statement  
2. Objectives of this Policy 
3. Designated Officer  
4. Definition of Discrimination                                     
5. Types of Discrimination 
6. Unlawful Reasons for Discrimination                                
7. Positive Action in Recruitment      
8. Reasonable Adjustments  
9. Responsibility for the Implementation of this Policy  
10.  Acting on Discriminatory Behaviour         
11. Advice and Support on Discrimination. The Extent of the Policy  

 
Please be sure as Club Secretary to be aware of the contents & details of the Equality & 
Diversity Policy 
 
 
 
 
 
 
 



 



 



 
 

 


